AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

731.205-46

(b) Salaries and wages. It is USAID
policy that if an employee’s base salary
plus overseas recruitment incentive, if
any (see AIDAR 731.205-70) exceeds the
USAID Contractor Salary Threshold
(USAID CST), as stated in USAID’s
Automated Directives System (ADS)
Chapter 302 USAID Direct Contracting
(available at Attp:/www.usaid.gov/pol-
icy/ads/300/302.pdf), it will be allowable
only if approved in writing by the con-
tracting officer. The contracting offi-
cer shall only provide such approval
after internal Agency procedures for
review/approval of salaries in excess of
the USAID CST in ADS 302 have been
followed. USAID policies on compensa-
tion of third country national or co-
operating country national employees
are set forth in AIDAR 722.170.

(d)-(1) [Reserved]

(m) Fringe benefits. USAID’s policies
on certain fringe benefits related to
overseas service, including but not lim-
ited to leave, holidays, differentials
and allowances, etc. are set forth in the
appropriate contract clauses in AIDAR
subpart 752.70.

[67 FR 5235, Feb. 13, 1992, as amended at 60
FR 11913, Mar. 3, 1995; 62 FR 40468, July 29,
1997; 64 FR 5008, Feb. 2, 1999; 72 FR 19669, Apr.
19, 2007]

731.205-46 Travel costs.

It is USAID policy to require prior
written approval of international trav-
el by the Contacting Officer. See
AIDAR 1752.7032 for specific require-
ments and procedures.

[67 FR 5236, Feb. 13, 1992]

731.205-70 Overseas recruitment in-
centive.

NOTE: the term employee as used in this
section means an employee who is a U.S. cit-
izen or a U.S. resident alien.)

(a) If a contractor employee serving
overseas under a contract does not
qualify for the exemption for overseas
income provided under section 911 of
the U.S. Internal Revenue Code (26
U.S.C. 911), such employee is eligible to
receive an overseas recruitment incen-
tive (ORI), to the extent the ORI: Is au-
thorized by the contractor’s normal
policy and practice; is deemed nec-
essary by the contractor to recruit and
retain qualified employees for overseas
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services; and does not exceed 10% of
the base salary of the employee from
date of arrival at overseas post to
begin assignment to date of departure
from post at the end of assignment.
ORI is to be paid as a single payment
at the end of the employee tour of duty
overseas. The contractor shall take all
reasonable and prudent steps to ensure
that ORI is not paid to any employee
who has received the IRS section 911
exemption.

(b) In the event that an employee
subsequently receives a section 911 ex-
clusion for any part of the base salary
upon which this supplement has been
paid, such supplement or appropriate
portion thereof shall be reimbursed by
the contractor to USAID with interest.
The interest shall be calculated at the
average U.S. Treasury rate in effect for
the period that the contractor or his
employee had the funds. Neither the
contractor’s nor the subcontractor’s
inability to collect refunds from eligi-
ble employees shall be used as a basis
to excuse subsequent refunds by the
contractor to USAID.

[67 FR 5236, Feb. 13, 1992]

731.205-71 Salary supplements for
Host Government employees.

(a) Definitions. (1) A Host Government
(HG) employee is a person paid by the
HG, occupying an established position,
either temporary or permanent, part-
time or full-time, within a HG institu-
tion.

(2) An HG institution is an organiza-
tion in which the government owns at
least a fifty percent share or receives
at least fifty percent of its financial
support from the government.

(b) General. Salary supplement occurs
when payments are made that augment
an HG employee’s base salary or pre-
miums, overtime, extra payments, in-
centive payment and allowances for
which the HG employee would qualify
under HG rules or practices for the per-
formance of his/hers regular duties or
work performed during his/hers regular
office hours. Per diem, invitational
travel, honoraria and payment for
work carried out outside of normal
working hours are not considered to be
salary supplements subject to the pro-
visions in USAID policy referenced in
paragraph (c) of this section.
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